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Level 3  Full Time Pre-school / Level 3  Full Time Babyroom Leader
Banana Moon, West Bromwich

Banana Moon West Brom is a thriving nursery looking for an enthusiastic, energetic and motivated 
Nursery Nurse . 

This is an exciting opportunity to join a happy nursery where we focus on encouraging children to be 
children, learning through fun and engaging play.

 You will be working with a dedicated team in a caring, family friendly, characterful and stimulating 
environment which is inviting to children, parents and staff. 

As an early years professional you will benefit from Banana Moon brand training and a programme 
of continuous professional development supported by our head office quality and improvement team 
and early years.

 A Experience of running a unit, planning and assessment skills essential.  The ability to work inde-
pendently is key and to develop the children’s development is a huge part of the job role. 

To apply
Please call Mamta on 0121 588 6703 for more details or
email info@bananamoon-westbrom.co.uk to post a CV or for an application form.
Closing date 1st March 2019 



Job Bulletin  
Deputy Nursery Manager
Happy Days Nursery, West Bromwich 

Hours: 40 hours 
Working days: Monday – Friday – Term Time Only 
Salary: Up to £18,450 depending on experience (pro rata) 
Qualification: Full and relevant Level 3 qualification. English and Maths GCSE grade C or above 
desirable.
Experience: At least 3 years post qualifying childcare experience, ideally 2 of which were in a se-
nior role. 

The role provides an exciting opportunity for the right candidate to work with the Nursery Manager 
to lead the development of a new community nursery. 

As a Deputy Manager working with us, you can expect a competitive salary, excellent training and 
development as well as a caring and passionate place to work. 
Your role will be to support the Nursery Manager to lead a team of day care practitioners to run 
the nursery and provide all aspects of high quality care and education for children within the Early 
Years Foundation Stage as well as promoting positive relationships with parents, children and col-
leagues, ensuring health, safety and wellbeing of the children at all times and being a key person 
carrying out all related responsibilities in building relationships.

As a small community based setting, you must demonstrate a commitment to support, wherever 
possible, the wider community development aims of the organisation and to foster the same atti-
tudes within your team.

This role will require a DBS check at enhanced level to be obtained, as well as registering with the 
Ofsted online service.

Please note: Due to the large number of applications we receive, we regret that only shortlisted 
candidates will be notified. If you do not receive a reply to your application within 3 weeks, your 
application has not been shortlisted.  

To apply
Closing date: Friday 15th February 2019
Interviews will be held: Week commencing 18th February 2019

To request a job application pack: Contact: Claire Foster – Nursery Manager 
Tel: 0121 525 2662, Email: Claire.foster@ggce.co.uk
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Nursery Manager - Humpty Dumpty, Rowley Regis
Hours: Full Time
Experience: 5 years experience of working in a nursery and 2 years leadership experience.  
Qualification: Full and Relevant Level 3 qualification
Salary – £9.25 to £10.00 per hour
Job type: Permanent
Closing date:  Not stated

Job description:
Our Ideal Candidate will: 
• Have 2 years managerial experience within a nursery.
• Hold a full and relevant level 3 childcare qualification.
• Have 5 years experience of working in a nursery setting.
• Be energetic and fun.
• Have a real love and drive for working with and educating children.
• Have a thorough understanding of the EYFS and Safeguarding policies.
• Be happy to up-skill and improve their learning.
• Believe in building strong Parent Partnerships to provide cohesive learning to our children.

Key Responsibilities: 
• Ensuring all children under our care feel engaged and supported.
• Supporting the team within the setting.
• Maintaining the highest standards when implementing safeguarding.
• Ensuring the EYFS is implemented and applied to all learning.
• To ensure our children have fun and a stimulating environment.
• Promoting and upholding Health & Safety for children, staff and visitors.
• Ensuring SEND is implemented, promoted and applied.
• Making sure that the Nursery policies and procedures are consistently applied and adhered 

to.
• To liaise and provide professional advice to parents, social workers, health visitors and any 

other professional organisation that is involved with the child and family.
• To observe and record the children’s activities and note any relevant observations (as part of 

compiling individual profiles) on a daily basis. Also to complete long focused observations on 
a monthly basis, planning for next steps to enhance learning.

• To regularly monitor childrens records completed by staff to ensure they are accurate.
• To report any injury or accident to the relevant authority ensuring that health and safety of the 

child is maintained.

What We Can Offer: 
• A friendly supportive team.
• Training and development.
• Constant training opportunities.
• 28 days holiday per year.
• A competitive salary.
*We are an equal opportunities employer. However, due to the nature of the 
role the successful applicant must be able to undertake and provide a clear 
enhanced DBS check and satisfactory referencing.

To apply
If you are interested in applying for the post please email: 
humptydumty06@aol.com with your CV and an application form will be 
sent.
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Learning Support Practitioner x 2
Hall Green Primary School, West Bromwich

Hours: 27.5 hours per week (term time only)
Working Days: Monday to Friday
Contract type: Part time, permanent
Location: Westminster Road, West Bromwich B71 2JQ
Salary:
Pre April - Band D SCP 20-25 (£19,819 - £23,111) pro rata (£10.27 - £11.98 per hour)
From April - Band D SCP 9-17 (£20,344 - £23,836) pro rata (£10.55 - £12.36 per hour)
Qualification: NVQ Level 3 in Childcare, BETC, NNEB or equivalent
Experience: Experience of working with, and supporting Early Years and Primary aged children; 
delivering intervention programmes; Equal Opportunities; Health and Safety
Start date: To be confirmed

Employer is seeking to appoint two Learning Support Practitioners - one will be based initially in 
EYFS while the other will initially be based in KS1 & 2. You will need to be a highly self-motivated 
practitioner, dedicated to supporting children in Early Years, Key Stage One and Two and those 
with special needs. Applicants will need to have the ability to deliver intervention programmes to 
specific groups of children throughout the school. You will be required to work as part of a team, 
forming positive relationships with both adults and children to ensure that all children have the 
opportunity to achieve their potential. You must have a NVQ Level 3 in Childcare, BETC, NNEB 
or equivalent, and have knowledge and experience of working with, and supporting Early Years 
and Primary aged children; delivering intervention programmes; Equal Opportunities; Health and 
Safety and The Children’s Act. Sandwell Council is committed to safeguarding and promoting the 
welfare of vulnerable groups including children, and expects all staff and volunteers to share this 
commitment. An enhanced DBS clearance is required for this role.

To apply
Visits to the school are welcome by prior arrangement. Application packs are available 
from and returnable to the school. Alternatively, please request an application pack via 
email from: jasbinder.bhogal@hallgreenprimary.co.uk.
Closing Date: Friday 15th March 2019
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Nursery Assistant (Fixed Term)
The Patch Day Nursery, Wednesbury

Hours: 37 hours per week, 52 weeks per year
Working Days: Monday to Friday, Shift Basis: flexible between hours of 8.00am and 5.30pm
Contract type: Fixed Term subject to funding until 31st July 2020
Location: Old Park Road, Wednesbury WS10 9LX
Salary: Band A SCP 6-8 (£16,394-£16,626) per annum pro rata plus a Living Wage supple-
ment to £8.75 per hour, payable from 1 April 2018
Qualification: A recognised Level 2 qualification in Childcare is required for this role
Experience: At least 1 years’ experience of working with young children in a good or outstand-
ing setting
Start date: To be confirmed

Fixed Term subject to funding: 31st July 2020 - The Governors of Old Park Primary are seek-
ing to appoint a highly motivated and passionate Nursery Assistant who has the vision, skills 
and ability to care and provide excellent experiences for young children. The post will be based 
in a busy high quality day nursery and out of school club, working with children from 6 months 
to 11 Years. The successful applicant will: Be required to have at least 1 years’ experience of 
working with young children in a good or outstanding setting; Hold a Level 2, or above, rec-
ognised qualification in Childcare and Education; Have the ability to support the nursery man-
agement in providing high quality and effective day to day care and education for children by 
providing a caring and stimulating environment full of opportunities and experiences for the 
children and families to learn from and explore; Be able to work as part of a team of qualified 
and experienced Nursery practitioners and assistants; Be required to be a key person to a 
group of children and families and have the ability and confidence to work alongside parents, 
carers and other professional’s e.g. health visitors and inclusion support; Have the ability to 
carry out observations and assessments on young children and make accurate judgements on 
each child’s development and measure progress. This post is covered by Part 7 of the Immi-
gration Act (2016) and therefore the ability to speak fluent and spoken English is an essential 
requirement for this role. Old Park Primary School and The Patch Day Nursery are committed 
to safeguarding and promoting the welfare of its children and young people and expects all 
staff and volunteers to share this commitment. As such this post is subject to a satisfactory 
Enhanced DBS check and references.

To apply
Closing date and Shortlisting: Friday 1st March 2019. Interviews will be held week com-
mencing 11th March 2019. For further information and an application pack email: hello@
thepatchnursery.com or telephone 0121 526 2669 press 1. Potential applicants are wel-
comed and encouraged to visit the nursery before applying for the 
position. To arrange an appointment email: 
emma@thepatchnursery.com.
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Childcare Careers at Little Rascals
Aldridge, Darlaston or Bilston

Hours: To be confirmed
Working Days: Monday to Friday, between the hours of 8:00am to 6:00pm
Contract type: Undisclosed
Locations:
Print House, Northgate, Aldridge, Walsall WS9 8TH
Bilston Street, Darlaston, Wednesbury WS10 8EY
The Parish Centre, Connaught Road, Bilston WV14 6NY
Salary: Meets minimum living wage
Qualification: Relevant to the role
Experience: Experience relevant to the role
Start date: To be confirmed

Little Rascals are looking for passionate, energetic, positive, honest and fun people that really want 
to make a difference to children's lives. Employer offers: A competitive salary; Company Pension 
Scheme with matched employer contribution; free uniform; bonus holiday scheme; Supervision and 
Mentoring Scheme; free development training; additional in-house training; discounted childcare for 
parents; progression opportunities.
Apprenticeship Scheme
Little Rascals offer an NVQ apprenticeship scheme and use this scheme to introduce a limited num-
ber of carefully selected candidates to childcare. This employer is proud to work hard to ensure that 
they support apprentices through their learning journey. The scheme is funded and work is paid. All 
apprentices work alongside qualified and experienced professionals and this employer requires their 
apprentices to contribute to the care they provide. You will need to combine 'on the job' training at 
the nursery with the need to manage your own study time.

To apply
Download the relevant application form from: http://littlerascalschildcare.co.uk/careers/
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Learning Support Assistant L2 – Fixed term post
Hanbury Primary School, West Bromwich

Hours: 32.5 hours per week, term time plus 5 training days, fixed term post until 23 July 2019 due to 
external funding
Working Days: Monday to Friday
Contract type: Part time, temporary
Location: Hanbury Primary School, Hanbury Road, West Bromwich B70 9NT
Salary: Band B, SCP 9 to 13, £16,755 to £17,391 pro rata (£8.68 to £9.01 per hour plus a Living 
Wage supplement to £8.75 per hour)
Qualification: Learning Support Assistant (Level 2) with NVQ L2
Experience: Experience of working with children with ASD is essential
Start date: To be confirmed

The Governors of Hanbury Primary School wish to appoint a high quality Learning Support Assistant 
to support children with additional needs. Experience of working with children with ASD is essential in 
this role. This is a fixed term post until 23 July 2019 due to external funding. Employer can offer you: 
Support from a very experienced team of teaching and support staff; A supportive community: includ-
ing the governors; Well-disciplined and enthusiastic children; Training specifically targeted to your roll 
in school; A bright, modern and well-resourced school building and environment; Line management 
from a HLTA within your phase, as well as support from an excellent SENCO. Employer is looking 
for a LSA who is highly motivated, enthusiastic and wants to make a difference. You will need to be 
patient but firm with rules and boundaries and someone who is able to develop positive relationships 
with children and families. You are required to offer first class support to the children, to work as a 
team and be flexible to meet the needs of the children and the school, to offer highly differentiated 
curriculum, adapt resources and ensure the curriculum is meeting the needs of the children and to 
work with outside agencies and act on advice given.

To apply
An Application Form, Personal Specification, Job Description, along with further information, 
can be obtained from the school office on 0121 553 1427 or by e-mail: school@hanburyprima-
ry.school. Completed forms are to be returned directly to the school.



Job Bulletin  
Relief Nursery Nurse – as and when required
My Shooting Stars Nurseries, Stourbridge

Hours: As and when required
Working Days: Monday to Friday, between the hours of 7.30am to 6.00pm
Contract type: Permanent
Location: Shooting Stars Nurseries, 168 Lower High Street, Stourbridge DY8 1TT
Salary: Undisclosed
Qualification: Minimum Level 3 recognised Childcare qualification
Experience: Experience working in a children’s day nursery
Start date: To be confirmed

To work as a member of the relief nursery team. The successful candidate will be required to 
ensure that all children attending the setting receive high quality care, are kept safe and receive 
rich and stimulating play experiences which meet their individual needs. You will provide high 
standards of care within the nursery, including the environment, resources and experiences of-
fered to children. This role is to observe, support and extend children’s learning through support-
ive planning appropriate for children using the Early Years Foundation Stage (EYFS) curriculum 
for guidance. You will be required to maintain accurate and effective children’s records, work in 
partnership with parents/carers and other family members, demonstrate good practice with re-
gard to special needs and inclusion, work with the Childcare and Education team to continuously 
improve the quality of childcare and education and ensure that children are kept safe by follow-
ing Safeguarding Procedures. Qualification: - Essential – Minimum Level 3 recognised Childcare 
qualification. Desirable - Paediatric First Aid qualification; any related professional qualification 
(e.g. Foundation Degree, EYPS, EYTS). Experience: Essential - Working in a children’s day 
nursery. Desirable – Knowledge and experience of delivering the EYFS; Ofsted Inspections; 
Working with children with Special Educational Needs.

To apply
A full job description and person specification can be provided upon request.
Download an application form from: www.myshootingstars.com/downloads/shoot-
ing-stars-application-form.pdf. Once this is completed, please return it to: careers@my-
shootingstars.com and one of the team will contact you.
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Room Manager - Maternity Cover
Little Pioneers, Walsall Wood

Hours: 40 hours per week
Working Days: Monday to Friday
Contract type: Fixed Term
Location: Walsall Wood WS9 9NP
Salary: £8.95 per hour
Qualification: Minimum of Qualifications and Credit Framework (QCF) - Level 3 (former NVQ) and 
working towards a Level 4
Experience: Experience relevant to the role; Equal Opportunities; Health and Safety
Start date: To be confirmed

Employer seeks a Room Manager, for a period of Maternity Cover, with the skills to: ensure a high 
standard of physical, emotional, social and intellectual care for all children; give support to other 
team members; work as part of a team in order to provide an enabling environment in which all 
individual children can play, learn and develop; build and maintain strong partnerships with par-
ents; ensure the requirements set out in the Statutory Framework for the Early Years Foundation 
Stage are implemented. Occasionally situations may arise that require the post holder to perform 
other duties or tasks as may be reasonably requested by the Society. Qualifications: Minimum 
of GCSE Grade C or above in Maths and English, or equivalent; Minimum of Qualifications and 
Credit Framework (QCF) - Level 3 (former NVQ) and working towards a Level 4; ICT qualification 
preferable or a sound knowledge of Microsoft applications; Awareness of contribution towards 
maximising sales. You will require a clear DBS.

To apply
For a detailed job description and person specification visit:
https://www.midcountiescareers.co.uk/vacancies/3400/room-manager-mat-cover.html
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Childcare Professionals
ABC Early Learning & Childcare Centre, Wolverhampton

Hours: Undisclosed 
Working Days: Monday to Friday
Contract type: Permanent
Location: Wolverhampton Business Park, Brabourne Avenue, Wolverhampton WV10 6AU
Salary: Meets minimum living wage
Qualification: Relevant to the role
Experience: Experience relevant to the role
Start date: To be confirmed

Regardless of your level of experience, this employer would be interested to hear from dedi-
cated, passionate and enthusiastic childcare professionals. ABC combines some of the best 
facilities in the local area with consistently high standards of childcare and education. The staff 
are a vital part of its success and this employer is committed to their continued professional 
development. Employer provides support, facilitates internal workshops, external courses and 
a variety of other relevant training to build on the skills and knowledge of its team. ABC Child-
care is a family orientated business which strives to deliver the highest quality childcare and 
education to children aged 3 months to 5 years. You will be required to provide children with 
excellent opportunities to learn and grow, enabling them to achieve their highest potential. The 
company consists of two, large, purpose built, private day nurseries within the Wolverhampton 
area. Both Centres are easily accessible by public transport and offer exciting facilities. Your 
responsibilities will include working with children, planning stimulating learning opportunities 
and ensuring each child feels welcomed and loved. You will be working alongside the Early 
Years Foundation Stage guidance and will receive full support and training. As part of this 
employers commitment to safeguarding, you will be required to complete an Enhanced DBS 
check and provide suitable references.

To apply
Send your CV with a covering letter to careers@abcchildcarecentres.co.uk
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Apprentice Nursery Assistant x 2
My Shooting Stars Nurseries, Stourbridge & Wolverhampton

Hours: 30 Hours per week
Working Days: Monday to Friday, shifts between 7.30am and 6.00pm
Contract type: Apprentice
Locations:
Stourbridge - 168 Lower High Street, Stourbridge DY8 1TT
Wolverhampton - Compton Grange, 55 Compton Road West, Wolverhampton WV3 9DU
Salary: £111.00 per week
Qualification: As an Apprentice you will be included on a Childcare Qualification
Experience:
Start date: Anticipated job start date - 01/04/2019

Shooting Stars require an Apprentice Nursery Assistant to join their workforce from April 2019 and com-
plete a Level 2 Apprenticeship in Early Years Childcare and Education. During your Apprenticeship you 
will work as a team member, within the guidance, leadership and coaching of that team, to ensure that 
all children receive high quality care, are kept safe, and receive rich and stimulating play experiences. 
You will undertake theoretical and practical training and complete tasks and assignments to obtain the 
skills and knowledge necessary to achieve a L2 qualification. You must agree to adhere to and pos-
itively promote the nursery policies and procedures. You will be learn that each child is an individual 
and you will gain a general understanding of childcare and child development by observing each child’s 
progress, report on achievements and provide daily feedback. You will develop positive and trusting 
relationships with children, parents, carers, staff and outside agencies. Within the role you will assist 
with the supervision of children at play and at mealtimes, learn how to plan, prepare and participate in 
a range of activities that promote children’s learning and development, understand how to demonstrate 
good practice with regard to special needs and inclusion, learn about how to keep children safe and un-
derstand when and how to follow Safeguarding Procedures, understand and ensure that the nutritional 
needs of the children are met and that Food Safety Regulations are complied with and learn about cur-
rent developments in childcare and education policy and practice. As an Apprentice you will be included 
on a Childcare Qualification. Your Qualification will be delivered by an award winning training provider 
who will support your learning and development throughout your Apprenticeship. This will involve a 
Vocational Learning Advisor coming to visit you on a regular basis to deliver the training and guide you 
through your Apprenticeship. Future prospects - Following successful completion of a Level 3 Childcare 
qualification, Shooting Stars Nurseries will guarantee a permanent, full time position to the applicant. An 
A*– C/9-4 Grade for GCSE English and Maths, or equivalent, qualification would be desirable but is not 
essential. Each framework includes: a diploma/certificate which shows the practical skills; a technical 
certificate to confirm the knowledge, understanding and functional skills in Maths and English. You will 
be assessed throughout the apprenticeship to confirm your knowledge and understanding of the career 
route you have chosen.

To apply
Application closing date: 8 March 2019. Anticipated job start date: 1 April 2-019. Important infor-
mation - These vacancies may close early if sufficient applications are received, therefore en-
sure you apply early to avoid disappointment. You will be contacted by your Apprentice Recruit-
ment Advisor to discuss your application.
To apply for STOURBRIDGE copy and paste the following link which will take you to the Bab-
cock website for this specific apprenticeship position.
http://www.babcockavol.co.uk/babcockavol/application.aspx?empid=11033&jvid=16980
To apply for WOLVERHAMPTON copy and paste the following link which will take you to the 
Babcock website for this specific apprenticeship position.
http://www.babcockavol.co.uk/babcockavol/application.aspx?empid=11035&jvid=16985
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Sports Coach Assistant / Learning Mentor
Hargate Primary School, West Bromwich

Hours: 32.5 hours per week, term time plus 5 training days
Working Days: Monday to Friday
Contract type: Part time, permanent
Location: Hargate Primary School, Hargate Lane, West Bromwich B71 1PG
Salary: Band C SCP 14-19 (£17,681 - £19,446) pro rata
Qualification: National Governing Body Coaching Qualification to a minimum of Level 1 or equiva-
lent
Experience: Experience of working with Primary/Secondary children, recent experience of sports 
coaching with children
Start date: To be confirmed

Employer seeks a Sports Coach Assistant to join their excellent sports provision. The successful 
candidate will need to be hard working, reflective, flexible, versatile and able to deliver high quali-
ty and innovative sports coaching sessions, both within and beyond the curriculum, to pupils in all 
phases of the school and after school groups. You will have a National Governing Body Coaching 
Qualification to a minimum of Level 1, or equivalent, plus GCSE English Grade A-C or equiva-
lent and GCSE Maths Grade A-C or equivalent. The successful candidate will also fulfil a learning 
mentor role to support individuals or small groups of pupils assisting them to overcome barriers to 
learning, therefore experience of working with Primary / Secondary children, knowledge and under-
standing of Equal Opportunities and knowledge of Health and Safety issues is required. Recent ex-
perience of sports coaching with children would be beneficial. Working collaboratively within a team 
the school provides a supportive and caring environment where all members of its community are 
respected and involved in helping to raise standards. This school is committed to safeguarding and 
promoting the welfare of children and young people and expects all staff and volunteers to share 
this commitment. An enhanced DBS clearance is required for this role.

To apply
For an application form email: nikki.walker@hargate.sandwell.sch.uk, or telephone 0121 553 
4178. Application forms should be returned to Mrs Nikki Walker, Office Manager. Closing 
date: Tuesday 26 February 2019 at 4.00pm.
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Higher Level Teaching Assistant (Fixed Term)
Tividale Community Primary School, Oldbury

Hours: 32.5 hours per week, term time
Working Days: Monday to Friday, 8.30am to 12.00pm / 1.00pm to 4.00pm
Contract type: Part time, temporary
Location: Dudley Road West, Tividale, Oldbury B69 2HT
Salary:
Pre April 2019 Band E SCP 26-31 (£23,866 - £28,221) pro rata (£12.37 - £14.63 per hour)
From April 2019 Band E SCP 18-25 (£24,313 - £28,785) pro rata (£12.60 - £14.92 per hour)
Qualification: HLTA qualification is required
Experience: Experience of working in Early Years/KS1, flexibility to work across KS2
Start date: Required to start as soon as possible, subject to satisfactory clearances

This is a fixed term post until March 2020 due to maternity cover.
The Governors wish to appoint an enthusiastic and highly motivated Higher Level Teaching Assis-
tant to cover teacher PPA release time. Required to start as soon as possible, subject to satisfactory 
clearances, candidates should have experience of working in Early Years / KS1, must have flexibility 
to work across KS2 should this be required, and hold a HLTA qualification. Employer is looking for 
a HLTA who can deliver high quality and engaging lessons, demonstrate effective behaviour man-
agement and direct support staff in the classroom. Employer can offer a friendly and supportive staff 
team, a well-resourced school, excellent working environment, supportive parents and enthusiastic 
young learners. This post offers an excellent career opportunity in this high quality, very supportive 
school, judged to be outstanding by Ofsted. Sandwell Council is committed to safeguarding and 
promoting the welfare of vulnerable groups including children, and expects all staff and volunteers to 
share this commitment. An enhanced DBS clearance is required for this role.

To apply
Visits to the school are most welcome. Contact Sharon Lloyd, Business Manager on 0121 557 
1765 for an appointment. Application forms and job descriptions are available for download 
from the Sandwell Council jobs website. CV’s are not accepted. Closing date: 4pm on Friday 
28th February 2019. Shortlisting date: 1st March 2019. Interviews will be held week commenc-
ing 11th March 2019. Please note that shortlisted candidates will be contacted by email by no 
later than 5th March 2019.
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Assistant / Deputy Nursery Manager - FTC (up to 12 months)
Treetops Dudley Day Nursery and Preschool (Busy Bees Childcare), Dudley

Hours: Full time
Working Days: Monday to Friday, between 7:00am to 6:30pm
Contract type: Duration 9 – 12 months
Location: Treetops Dudley Day Nursery and Preschool, Dudley
Salary: Competitive plus benefits, with enhanced holiday entitlement increasing with service
Qualification: NNEB * BTEC Nat Dip * CACHE Dip in Childcare * NVQ level 3 *SVQ Level 3
Experience: Minimum of 3 years occupational experience in a nursery setting is essential
Start date: To be confirmed

Busy Bees are committed to providing the best start in life for every child, ensuring they deliver 
high quality childcare and exciting opportunities for learning. They are looking for a talented As-
sistant Nursery Manager / Deputy Nursery Manager who shares these values to join their friendly 
team at their Dudley Nursery. You will be at least a Level 3 Qualified Practitioner who has post 
qualification experience, passion and enthusiasm to complement the existing team. Treetops is 
now part of the Busy Bees Nurseries Group. Treetops Dudley Day Nursery and Preschool is proud 
to offer an outstanding childcare provision, as rated by Ofsted, to children aged 12 weeks up to 5 
years. Key responsibilities include: Supporting the Nursery Manager in the day to day operations 
of the nursery; Overseeing and coordinating stimulating and inspiring activities for the children; 
Communicating with the Manager on the progress and outcomes of the children; Assisting with the 
monitoring of staff performance; Empowering the team to deliver rich learning opportunities for all 
children through unique and exciting environments; Assisting with the recruitment and induction 
of new staff members; Assisting the Nursery Manager to ensure occupancy targets are hit and 
maintained at all times. Employer offers: Enhanced holiday entitlement that increases with service; 
Childcare provision with substantial childcare discounts; Excellent in-house training and career 
progression opportunities; Opportunity to gain further qualifications via BB Training Academy; 
Retail Discounts Scheme via an online benefits portal; A confidential employee assistance pro-
gramme to assist all staff where they may benefit from having access to a sensitive ear; Provision 
of pension scheme. You need: Over 1 years current experience in a supervisory role (Desirable); 
Minimum of 3 years occupational experience in a nursery setting (Essential); NNEB * BTEC Nat 
Dip * CACHE Dip in Childcare * NVQ L3 *SVQ L3; An unrivalled dedication to deliver exceptional 
childcare; Excellent communication, organisational and interpersonal skills. All positions are sub-
ject to an enhanced DBS Check.

To apply
Visit the website: www.busybeeschildcare.co.uk / careers / current job 
vacancies. Reference: JAN20195909. Closing Date: 
27th February 2019 at 17:30
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Level 3 Nursery Nurse
My Shooting Stars Nurseries, Wolverhampton

Hours: 40 Hours per week
Working Days: Monday to Friday, between the hours of 7.30am to 6.00pm
Contract type: Full time, permanent
Location: Compton Grange, 55 Compton Road West, Wolverhampton WV3 9DU
Salary: Undisclosed
Qualification: Minimum Level 3 recognised and accredited Childcare qualification
Experience: Previous experience in a day nursery environment is essential
Start date: To be confirmed

To work as a member of the nursery team to ensure that all children attending the setting receive 
high quality care, are kept safe and receive rich and stimulating play experiences which meet their 
individual needs. Qualification: Essential - Must hold a minimum UK recognised and accredited Level 
3 Childcare qualification. Desirable - Paediatric First Aid qualification ; Food Hygiene certificate Level 
2; any related professional qualification (e.g. Foundation Degree, EYPS, EYTS). Experience: Essen-
tial - Previous experience in a day nursery environment. Desirable - Knowledge and experience of 
delivering the EYFS; Experience of Ofsted Inspections; Working with children with Special Educa-
tional Needs.

To apply
A full job description and person specification is available from the Careers Team. Contact 
Clare on: careers@myshootingstars.com and one will be emailed to you.
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Childcare Professionals
ABC Early Learning & Childcare Centre, Wolverhampton

Hours: Undisclosed 
Working Days: Monday to Friday
Contract type: Permanent
Location: Wolverhampton Business Park, Brabourne Avenue, Wolverhampton WV10 6AU
Salary: Meets minimum living wage
Qualification: Relevant to the role
Experience: Experience relevant to the role
Start date: To be confirmed

Regardless of your level of experience, this employer would be interested to hear from dedicated, 
passionate and enthusiastic childcare professionals. ABC Childcare is a family orientated business 
which strives to deliver the highest quality childcare and education to children aged 3 months to 5 
years. You will be required to provide children with excellent opportunities to learn and grow, enabling 
them to achieve their highest potential. The company consists of two, large, purpose built, private day 
nurseries within the Wolverhampton area. Both Centres are easily accessible by public transport and 
offer exciting facilities. The centres have individual rooms, soft surface playgrounds, grassed areas, 
craft rooms, libraries, a sensory room and a music room. Your responsibilities will include working 
with key children, planning stimulating learning opportunities and ensuring each child feels welcomed 
and loved within our centres. You will be working alongside the Early Years Foundation Stage guid-
ance and will receive full support and training. As part of this employers commitment to safeguarding, 
you will be required to complete an Enhanced DBS check and provide suitable references.

To apply
Send your CV with a covering letter to careers@abcchildcarecentres.co.uk



Job Bulletin  

Please note: Sandwell Quality Early Years Team are not responsible for recruitment to any of the 
job opportunities advertised, it is the responsibility of the applicant to ascertain details in regards 

to contracts and employment terms and conditions.

Looking to work with Children 
or change jobs in the career?

Needing to talk to someone about working with 
Children or are you looking to progress your 

career with training and 
qualifications. 

Contact the Family Information 
Service on 0121 569 4914 

or the Workforce Development 
Team on 0121 569 4974

Looking to advertise your vacancy? 
Advertise for FREE in this bulletin 

by contacting the 
Family Information 

Service 
on 0121 569 4914


