Early Years Educator L3
St Michaels Day Nursery, Smethwick
Hours: 30 hours between 7.30am -6.00pm
Working Days: Monday to Friday
Contract type: Part time, temporary
Location: St Michaels Day Nursery, Windmill Centre, Messenger Road, Smethwick B66 3DX
Salary: Negotiable - depending on experience
Qualification: NVQ 3 in Childcare or equivalent
Experience: Experience in delivering EYFS and have secure knowledge of how to implement this
Start date: Required as soon as possible
Employer is looking to recruit an enthusiastic and experienced Early Years Educator. The
candidate must: Be highly motivated and have passion for working with young children; Have
excellent organisational and communication skills; Be a reliable and dependable team player;
Have experience in delivering EYFS and have secure knowledge of how to implement this to
support the learning and development of all children; Be highly committed to children’s
development and dedicated to creating a stimulating, encouraging, safe and loving environment to
meet each child’s individual needs; Have good awareness and understanding of safeguarding
children; Be able to work flexible shifts Monday-Friday, (Opening hours are between 7.30am 6.00pm). You will be expected to develop your CPD with various training opportunities to advance
your skills and knowledge. Employer is looking to get the right candidate to begin the role as soon
as possible once all safe recruitment checks have taken place.
To apply
If you are interested in this post, send your CV to: stmichaelnursery_school@yahoo.co.uk and you
will be provided with an application form. If you would like more information, email the above email
address with your enquiry, alternatively you can call; 0121 558 3446.
Apply to: The Nursery Manager, St Michaels Day Nursery, Windmill Centre, Messenger Road,
Smethwick B66 3DX.
Closing date: Friday 12th November 2021
Interviews will take place on Friday 26th November 2021.
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Learning Support Practitioner L3 – Fixed Term
Causeway Green Primary School, Oldbury
Hours: 32.5 hours, Term Time, Fixed Term until 31 July 2022 (covering absence)
Working Days: Monday to Friday
Contract type: Part time, temporary
Location: Causeway Green Primary School, Penncricket Lane, Oldbury B68 8LX
Salary: Band D SCP 9 – 17, £20,903 – £24,491 per annum, pro rata
Qualification: NVQ 3 in Childcare or equivalent
Experience: Significant experience working in a primary school
Start date: Required January 2022
Causeway Green Primary School is a 2 form entry primary school with 460 children, age 3 to 11.
The Governors are seeking to appoint an excellent Learning Support Practitioner to join the school
and work as part of the team supporting teaching and learning. You must have excellent
communication and interpersonal skills and hold the relevant qualification i.e. NVQ L3 in Childcare
or equivalent. You must also have significant experience working in a primary school. You will be
joining a very committed team of professionals, dedicated to providing the very best opportunities
for the highly motivated pupils. Applicants should be able to: demonstrate a genuine care for the
individual pupils; cater for the needs of each individual child in their care; incorporate a variety of
learning strategies; maintain open communications with parents, colleagues and external agencies
in building and maintaining a supportive and encouraging team environment. Employer is looking
for an applicant who has: excellent interpersonal and organisational skills; experience of working
with primary aged children / pupils. Causeway Green Primary School, as part of Sandwell Council,
is committed to safeguarding and promoting the welfare of vulnerable groups including children,
and expects all staff and volunteers to share this commitment. An enhanced Disclosure Barring
Service clearance is required for this role. If you are barred from working with children you are
breaking the law if you apply for this post. This post is covered by Part 7 of the Immigration Act
(2016) and therefore the ability to speak fluent and spoken English is an essential requirement.
To apply
Visits are welcome by appointment. Contact the school with any questions.
Application packs are available directly from the school, the school website or via email:
recruitment@causewaygreen.sandwell.sch.uk. Completed forms should be returned directly to the
school via the post or the email address above.
Shortlisting: 2nd December. Interviews to be held: w/c 6th December.
If you have provided an email address, correspondence will be sent via e-mail. If you are
successful in being short-listed for interview, you will be contacted via email within 28 working
days of the closing date. Please ensure you check your junk / spam boxes as well as your inbox in
case any correspondence has been delivered there.
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Early Years Practitioner Level 3
ABC Day Nursery & Pre School Ltd
Hours: Full time position between the hours of 7.30 - 6.00pm
Working Days: Monday to Friday
Contract type: Full time
Location: ABC Day Nursery & Pre School Ltd
Salary: Dependent upon experience but meeting requirements of NMW and NLW
Qualification: Full and relevant Level 3 qualification, or working towards a Level 3
Experience: Good knowledge and understanding of the Early Years Foundation Stage
Start date: Required to start January 2022
ABC Day Nursery & Pre School Ltd, is a well-established family run nursery that has been
operating since 1987. The applicant needs a good knowledge and understanding of the Early
Years Foundation Stage (EYFS). You will need to be enthusiastic, imaginative and be able to
provide developmentally appropriate activities supporting children’s learning and development.
You will be working as part of a team to continually develop the nursery and quality teaching
practices. The applicant must evidence a good knowledge and understanding of child protection,
understand Prevent duty and British Values, be aware of health and safety procedures and have a
good approach to positive behaviour management. Good communication skills, both written and
verbal, in order to communicate effectively with children, parents/ carers and other professionals is
essential. We are committed to safeguarding and therefore all appointments are subject to
enhanced DBS clearance and two satisfactory references from appropriate referees.
To apply
Please send C.V’s over to abcdaynursery@yahoo.co.uk
Or if you require any more information about the post please call Liz on 0121 429 1996
Please note: Sandwell Quality Early Years Team are not responsible for recruitment to any of the
job opportunities advertised, it is the responsibility of the applicant to ascertain details in regard to
contracts and employment terms and conditions.
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Learning Support Assistant Level 2
Eaton Valley Primary School, West Bromwich
Hours: 32.5hrs per week (term-time only + training days)
Working Days: Monday to Friday
Contract type: Part time, permanent
Location: Eaton Valley Primary School. Dagger Lane, West Bromwich, B71 4BU
Salary: Band B, SCP 2 to 4, £18,198 to £18,933 pro rata, £14,201 to £14,775 per annum (£9.43 to
£9.81 per hour plus a Living Wage supplement to £9.50 per hour, payable from 1 April 2021)
Qualification: NVQ L2 in Childcare
Experience: Experience of working with Primary/Secondary children
Start date: Required to start January 2022 or as soon after
Eaton Valley Primary School is a thriving school, passionate about providing high quality and
varied learning that inspires, raises aspirations, and enriches lives, enabling all children to flourish.
Employer is seeking to appoint an excellent Learning Support Assistant who has the experience
and expertise to enhance the learning of different groups of pupils and can support children on a
one to one basis if required. The position will be based within Early Years, the successful
candidate will be working with Nursery and Reception age children. The successful candidate will
need to be a self-motivated individual, dedicated to supporting groups and individual children You
need to be able to effectively work as part of a team, forming positive relationships with pupils,
colleagues and parents alike. You will have high expectations of yourself and others. You must
want to work in a school that is committed to school improvement and provides high quality
teaching and learning. Employer can offer you: a successful school committed to improving
outcomes for all children; happy, hard-working and well-behaved children; passionate and flexible
staff; supportive parents and Governing body; resources to ensure your effectiveness and
success; a commitment to your professional development. Eaton Valley Primary School is
committed to safeguarding and promoting the welfare of children and expects all staff and
volunteers to share this commitment. The successful candidate will be subject to an enhanced
Criminal Records Bureau (DBS) disclosure.
To apply
Informal visits to the school are strongly recommended. Contact the school to arrange a visit.
Further details, and an application form, are available from the school and should be returned to:
Mrs S Craddock, School Business Manager Telephone: 0121 5531593
Please note that only short-listed candidates will be contacted after the closing date.
Closing date: 22/11/2021 at 12.00 noon
Shortlisting: 22/11/2021
Interviews: 29/11/2021
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Lead Early Years Educator L3
Early Years Alliance, Tipton
Hours: 40 hours per week, 52 weeks per year
Working Days: Monday – Friday
Contract type: Full time, permanent
Location: Tipton, Sandwell
Salary: £19,136 - £19,448 p.a. Inclusive of Paid Holiday Entitlement
Qualification: Minimum Level 3 in Early Years Education & Childcare, or equivalent
Experience: Proven previous experience working and caring for children
Start date: To be confirmed
Early Years Alliance at Tipton Nursery has a great opportunity for a Lead Early Years Educator to
join their team. They are looking for someone who is ready for their next career step, to be a room
lead, making the learning environment fun, enjoyable and creative for the children. Tipton Nursery
offers a stimulating approach, with the children enjoying learning through play experiences in
bright indoor and outdoor play areas. For staff at the Early Years Alliance wellbeing is a key
priority and this employer offers a range of initiatives that support all staff. Job purpose: Be a
proactive member of the team; Provide a safe, stimulating, and inclusive environment in which
children are supported and encouraged to achieve their full potential; Support the Nursery
Management team in delivering high quality care, following policies and procedures; Be
responsible for curriculum planning and to oversee the provision, in the absence of the Assistant
Manager and Manager. Requirements: A minimum Level 3 qualification in Early Years Education
and Childcare, or equivalent; Post qualification experience of working with children; A sound
understanding of child development and children’s needs, with an ability to plan and implement the
curriculum in accordance with the Early Years Foundation Stage, taking into account the Special
Educational Needs and Disability Code of Practice, safeguarding procedures and equality and
diversity considerations. You will be required to undertake an enhanced DBS check, if your current
certificate is not subscribed to the update service. The Alliance is committed to safeguarding and
promoting the welfare of children and young people. It is a requirement of all staff that they share
this commitment and follow the prescribed policy and procedures to continuously promote a
culture of safeguarding across the whole organisation. The charity is committed to safeguarding
and promoting the welfare of children and equal opportunities in employment.
To apply
For the full list of duties and requirements, and to know more about this setting, visit:
https://www.eyalliance.org.uk/tipton-nursery
To apply log into the website at: https://careers.eyalliance.org.uk/vacancies/ 1517/lead-earlyyears-educator.html . Virtual interview date: to be confirmed. Please note the virtual interviews
take place via Microsoft Teams, you may need to download this prior to your interview.
Advert will close if a high volume of applications is received.
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Lead Early Years Educator L2 or above – Maternity cover
Early Years Alliance, Tipton
Hours: 40 hours per week, 52 weeks per year. This post is a 12 months maternity cover.
Working Days: Monday – Friday
Contract type: Full time, temporary
Location: Tipton, Sandwell
Salary: £18,678 - £18,970 p.a.
Qualification: Minimum Level 2 in Early Years Education & Childcare, or equivalent
Experience: Proven previous experience working and caring for children
Start date: To be confirmed
Employer is looking to recruit a qualified (Level 2 or above) Early Years Educator who is ready to
work for a setting that puts children and their families at the heart of their practice. This Tipton
Nursery based in Sandwell is close by to a train station and local bus routes. This friendly and
inclusive nursery welcomes applicants who can inspire fun and creativity. Employer offers a range
of initiatives that support all staff: Job purpose: To be a proactive member of the team that
provides a safe, stimulating, and inclusive environment in which children are supported and
encouraged to achieve their full potential; To support the Nursery Management team in delivering
high quality care following policies and procedures. Requirements: Successful applicants will need
a minimum Level 2 or above Early Years Education and Childcare qualification or equivalent, and
proven post qualification experience of working with children. You will be required to undertake an
enhanced DBS check, if your current certificate is not subscribed to the update service. The
Alliance is committed to safeguarding and promoting the welfare of children and young people. It
is a requirement of all staff that they share this commitment and follow the prescribed policy and
procedures to continuously promote a culture of safeguarding across the whole organisation. The
charity is committed to safeguarding and promoting the welfare of children and equal opportunities
in employment.
To apply
For the full list of duties and requirements, and to know more about this setting, visit:
https://www.eyalliance.org.uk/tipton-nursery
To apply log into the website at: careers.eyalliance.org.uk/vacancies/1595/early-yearseducator.html. Virtual interview date: 17th November 2021
Please note the virtual interviews take place via Microsoft Teams, you may need to download this
prior to your interview.
Advert will close if a high volume of applications is received.
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Nursery Team Member
5 Star Nursery, Great Barr or Oldbury
Hours: To be confirmed
Working Days: Monday to Friday, between the hours of 7.30am to 6:00pm
Contract type: To be confirmed / depends on what vacancies are available
Locations: Hildarose House, 2/4 Ennerdale Road, Great Barr B43 5NP
Elder Lodge, 69 Moat Road, Oldbury B68 8ED
Salary: Undisclosed
Qualification: Full and relevant Level 3 qualification in Childcare
Experience: Previous experience of working with children
Start date: To be confirmed
Employer seeks Practitioners who are passionate about child development, are naturally
enthusiastic, confident communicators, and who will bring love, professionalism, and a bright and
happy personality into the lives of the children in the nursery. Practitioners work in small teams to
motivate and enthuse the children, and understand each individual child’s needs. You will be
expected to provide outstanding childcare.
This employer invests in the nursery environment; the units are highly resourced, creating a
nurturing, engaging and interactive environment for children both inside and outside the nursery.
Supporting the development and growth of the team is very important to 5 Star and they work with
each member of staff on their individual training plan to achieve nationally accredited qualifications
and provide on-going and relevant professional development opportunities. Employer statement –
“We believe in giving people the opportunity to progress and always highly value proactive
involvement with every aspect of our nursery provision.”
To apply
If you are interested in starting a career in Childcare, or are already working in Childcare, this
employer would like to hear from you.
Visit the 5 Star Nursery website: https://5stardaynursery.co.uk. Click ‘Working for 5 Star’.
Complete the online Staff Application form and return it to the address of the nursery where you
are seeking employment. A Job Description and Person Specification are also available from the
employer’s website.
You can call Great Barr on 0121 448 3181 or Oldbury on 0121 448 0830 for an informal chat and
to find out more about what this employer is looking for in the 5 Star team.
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Teaching and Learning Assistant
Holy Trinity CE Primary School, West Bromwich
Hours: 34.5 Hours, Term Time + 5 training days
Working Days: Monday to Friday
Contract type: Part time, permanent
Location: Holy Trinity CE Primary School, Trinity Road South, West Bromwich B70 6NF
Salary: Band C SCP 5 – 8 £19,312 - £20,493 per annum pro rata
Qualification: GCSE in English Language and Maths at Grade C or above or equivalent; Hold (or
be willing to complete) a current and appropriate First Aid certificate
Experience: Experience of working with diverse, disadvantaged and vulnerable children and their
families, plus experience of working in teams beyond the classroom.
Start date: 4th January 2022
Class Room Support
The Leadership Team of Holy Trinity C of E Primary are looking to appoint a Teaching and
Learning Assistant. The successful candidate will be: Able to inspire and motivate pupils and other
staff; Able to demonstrate high levels of initiative; Passionate and committed to supporting the
vision of Leadership Team; Committed to the children, parents and community in ensuring the
very best outcomes; Able to demonstrate excellent classroom practice; An enthusiastic team
player. In return this employer can offer: Amazing children who are keen to learn; A friendly,
hardworking and professional team; A supportive and professional leadership team committed to
raising standards; A vibrant learning environment; A commitment to invest in your continuing
professional development. Holy Trinity is committed to Safeguarding and Promoting the welfare of
children. The successful candidate will be required to undertake enhanced DBS.
To apply
To request an application pack email Bal Kaur: bal.kaur@holytrinity.sandwell.sch.uk.
Further information can be viewed at: www.wmjobs.co.uk/job/105955/teaching-and-learningassistant-holy-trinity-ce-primary-school/
Deadline for applications: 12 noon 17th November 2021
Shortlisting: 18th November 2021
Interviews: 26th November 2021
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Play Workers – Level 2
RB Active Care Ltd
RB Active Care are always on the lookout for motivated, friendly, and caring people to join their
team. They especially want people who will go above and beyond to ensure RB Active Care’s
values are achieved and high-quality service continues.
All RB Active Care playworkers hold current and up to date qualifications, enhanced DBS, Child
Protection, Paediatric First Aid, Food Hygiene, and a minimum Level 2 NVQ or equivalent in
childcare/development. All managers are Designated Safeguarding Lead (DSL) trained.
You must be passionate about working with children and young people, to help them lead healthy
active lives. You will need to hold an up to date Level 2 NVQ, or equivalent, childcare
qualifications. You must be committed to the role, motivated and willing to work as part of a
dedicated team.
To apply
Send your CV to: enquiry@rbactivecare.co.uk
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Relief Nursery Educator – Qualified
Busy Bees, Walsall
Hours: As and when required
Working Days: Monday – Friday between the hours of 07:30 to 18:00
Contract type: Part time, temporary
Location: Walsall
Salary: Competitive
Qualification: A qualification relevant to the role
Experience: Previous experience working and caring for children under 5 (desirable). Passion to
deliver high quality childcare and exciting learning opportunities
Start date: To be confirmed
Busy Bees Walsall is looking for a qualified Relief Nursery Educator to join their relief team. The
nursery is on site with South Staffs PLC Water Company in a converted office section of the
building with an entrance and reception separate from South Staffs Water, the nursery is secure
and private from the main road and can only be accessed through the Gatehouse at the front of
South Staffs Water.Employer offers: Childcare provision with discounts; Excellent in-house
training, virtual learning and career progression; Exclusive access to UP*; Busy Bees unique early
years learning programme; Retail Discounts Scheme via an online benefits portal; Global
exchange programme (short term secondment to another country). You will be joining in their
mission to give every child the best start in life; and deliver high quality childcare and exciting
opportunities for learning. As a relief educator you will be expected to work shifts as and when
required within all age groups and to develop your skills through working alongside educators who
will be able to share best practice. As a temporary keyworker you will ensure every individual
child’s needs are met, make ‘Safeguarding’ children your priority and ‘Speak Up’ against practices
that don’t support safeguarding or the nursery’s core values. You will be required to: Get to know
the families at the setting and attend parents’ evenings; Update parents on their child’s day and
development; Support parents with any SEN/ASL needs. It is important to embrace and promote
Standards of Excellence in every part of your role, take pride in your planning observation and
assessment procedure, adhere to childcare policies and be a key player to ensure the nursery
receives excellent outcomes in internal audits and those of external authorities such as Ofsted, CI
and CIW. Your qualifications and experience: A qualification relevant to the role; Previous
experience working and caring for children under 5 (desirable); Passion to deliver high quality
childcare and exciting learning opportunities.
To apply
Apply online at: www.busybeeschildcare.co.uk/current-vacancies
Job location: Walsall. Reference: 10854
Closing Date: Thursday 25 Novemberber 2021
Employer reserves the right to close a job prior to the initial closing date.
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Careers at Little Rascals
Aldridge and Darlaston
Hours: To be confirmed
Working Days: Monday to Friday, between the hours of 7.30am to 6:00pm
Contract type: To be confirmed / depends on what vacancies are available
Locations: Print House, Northgate, Aldridge, Walsall, WS9
Bilston Street, Darlaston, Walsall, WS10 8EY
Salary: Competitive
Qualification: Undisclosed – dependant on positions available
Experience: Previous experience of working with children
Start date: To be confirmed
Do you want a career that makes a difference? Little Rascals feel they are in a privileged position
of influencing and supporting children and their families every day. They only recruit the best.
Employer is looking for passionate, energetic, positive, honest and fun people that really want to
make a difference to children’s lives. Employer can offer: A competitive salary; Company Pension
Scheme with matched employer contribution; Free uniform; Bonus holiday scheme; Supervision
and Mentoring Scheme; Free development training; Additional in-house training; Discounted
childcare for parents; Progression opportunities.
Apprenticeship Scheme
Little Rascals can offer an NVQ apprenticeship scheme and use this scheme to introduce a limited
number of carefully selected candidates to childcare. They are proud to work hard to ensure that
they support their apprentices through their learning journey. The scheme is funded and work is
paid. All apprentices work alongside qualified and experienced professionals and they expect all
apprentices to contribute to the care they provide. You will need to combine ‘on the job’ training at
the nursery with the need to manage your own study time.
Enquire about our careers
If you would like to enquire about careers at Little Rascals, please click the link below and fill in the
form with any relevant details and they will get in touch with you as soon as possible.
www.littlerascalschildcare.co.uk/careers/
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Flexible Early Years Assistant
Early Years Alliance, Tipton
Hours: Flexible
Working Days: Monday – Friday
Contract type: As and when required
Location: Tipton, Sandwell
Salary: £9.98 per hour
Qualification: Relevant to the role
Experience: Previous experience with young children
Start date: To be confirmed
The Alliance is a leading early years Charity, also the largest voluntary sector provider for
childcare services. This employer has an exciting opportunity in their Tipton Nursery based in
Sandwell. The setting provides childcare and support for young children and their families.
Benefits: 28 days annual leave pro rata; Employer and employee contribution pension scheme;
Regular access to internal; and external learning and development opportunities; The Alliance
operates a 'Team Recognition Scheme' to recognise the outstanding work of the staff across the
Charity; Can save up to 25% on 02 Refresh Airtime Plan if getting a new phone or tablet on 02.
Vacancy overview: This employer is looking to establish a list of approved flexible staff for their
nursery. Flexible staff will be called upon to cover staff shortages when they arise, although there
are no guarantee hours of work. Main duties: To be a proactive member of the team that provides
a safe, stimulating, and inclusive environment in which children are supported and encouraged to
achieve their full potential. Requirements: Previous experience with young children, a friendly,
flexible approach; Willingness to undertake training leading to a recognised childcare qualification;
You will be required to undertake an enhanced DBS check, if your current certificate is not
subscribed to the update service. All posts are on an as and when required basis.
To apply
For the full list of duties and requirements, and to know more about this setting, visit:
https://www.eyalliance.org.uk/tipton-nursery
To apply log into the website at: https://careers.eyalliance.org.uk/vacancies/1596/flexible-earlyyears-assistant.html. Virtual interview date: 19th November 2021. Please note the virtual
interviews take place via Microsoft Teams, you may need to download this prior to your interview.
Advert will close if a high volume of applications is received.
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Early Years Educators
Angels Day Nursery, Great Barr
Hours: To be confirmed, depending on current vacancies
Working Days: Monday to Friday, as above
Contract type: To be confirmed, as above
Locations: 810 Walsall Road, Great Barr B42 1EU
627 Walsall Road, Great Barr B42 1EH
Salary: Undisclosed
Qualification: Depends on current vacancies
Experience: Previous experience of working with children
Start date: To be confirmed
If you are looking for a job in childcare, an exciting challenge, or your current career is not fulfilling
you or going in the direction that you had hoped, why not consider working for Angels Day
Nursery. Angels have a wide range of career opportunities in childcare to both challenge and fulfil
your working life. Employer is always looking for dedicated, committed and experienced Early
Years Educators at every level. No matter if you have worked in the childcare environment for
many years, or are simply looking to start a new chapter in your career path Angels would
encourage you to apply.
To apply
For more information visit the Angels Day Nursery website: www.angels-nursery.com/
To apply use the ‘Careers at Angels’ dropdown link from ‘Our Nurseries’:
www.angels-nursery.com/careers-at-angels.
Complete the short form and attach your up to date CV.
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(Bank Team) / various hours and days
Unicorn Nursery, Tipton / Oldbury
Hours: Full time (40 hours per week) and part-time positions are available
Working Days: Monday to Friday, between the hours of 7.30am to 6.00pm
Contract type: Bank staff
Locations: 131 High Street, Princes End, Tipton DY4 9JE
Shelsley Avenue, Oldbury B69 1BP
Salary: Meets Minimum Living Wage
Qualification: Relevant to the role
Experience: Relevant to the role
Start date: To be confirmed
Employer is looking for new practitioners, both qualified and unqualified, to join their team. This
small family business offers masses of career opportunities at their two nurseries in Oldbury and
Tipton. You will need to be cheerful, have a love of children, be a great team player, be friendly,
but above all, be professional. To apply you will need to be over 17, and have a clear DBS Check.
Current vacancies are: Full-time (40 hours per week), part-time positions working between the
hours of 7am to 6pm, part time positions working 7am to 9.30am and/or 4.00pm to 6.00pm and
bank-team lunch/absence cover. A certain amount of flexibility may be possible.
To apply
To apply you will need to be over 17, and have a clear DBS Check.
Download the application from the nursery website: http://unicornnursery.co.uk/looking-for-a-job/.
Complete the application form and return by e-mail to: info@unicornnursery.co.uk.
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Careers at Rowley Village Nursery
Rowley Village Nursery, Rowley Regis
Hours: To be confirmed, depending on vacancies available
Working Days: Monday to Friday, between the hours of 7.00am to 6:30pm
Contract type: Depending on vacancies available
Locations: 1A Carlyle Road, Rowley Regis B65 9BQ
Salary: Undisclosed
Qualification: Childcare qualifications relevant to the role available
Experience: Previous experience of working with children
Start date: To be confirmed
The experienced and qualified childcare team at Rowley Village are central to the quality of care
offered to the children. All staff must share the nursery vision of providing the best day nursery
facilities possible. Rowley Village Day Nursery has been caring for local children for 15 years and
is committed to providing high quality childcare and education in a safe, secure and stimulating
environment with great emphasis placed on learning through fun.
This children’s nursery is registered for 66 children aged from 6 weeks to 5 years. The building, as
well as being on one floor, is purposely designed to provide both full time and part time places for
children. Rowley Village Nursery accepts their responsibilities for good equal opportunities
practices and work together towards a positive approach and a culture of fairness and equal
treatment for all.
To apply
If you interested in joining the team send your CV to: Rowley Village Nursery, 1A Carlyle Road,
Rowley Regis B65 9BQ. For further information call the Nursery Manager on 0121 561 5513
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