Before and After School Play Worker - Level 2 or 3
RB Active Care Ltd
Rate of pay per hour dependant on age, qualifications and experience
Managers meeting once a week at the head office in Brierley Hill
Term time only
Active Care provides schools and parents with affordable childcare before and after school every
day of term. Employer is seeking to employ an experienced, enthusiastic and motivated individual
to assist them in developing children’s confidence, social skills and empower their learning whilst
promoting literacy and numeracy in a fun active environment.
The job summary: Day to day organisation of the club; Provide quality play care within the
framework of the club’s policies and procedures; Must know about the EYFS FRAMEWORK; Must
know about safeguarding child protection.
You will be working with children attending the club and their parents or carers, Management or
proprietor and staff, students and volunteers, and childcare and play organisations, schools,
registering authorities, and funding bodies.
The main duties include: Planning, preparing and delivering quality play opportunities within a
safe and caring environment; Providing comprehensive care for the children including greeting
them from school and delivering them safely to parents/carers at the end of the day; Providing
refreshments and ensuring that hygiene, health and safety standards are met; Administering first
aid when necessary; Consulting with children and involving them in planning activities; Providing
support and supervision to play workers and other staff, including volunteers; Administration and
record keeping, including financial records, ordering and purchasing, working within an agreed
budget; Encouraging parental involvement in the club; Developing and maintaining good
communication with all members of the organization, parents, schools, and childcare and play
related agencies; Undertaking appropriate and relevant training; Monitoring and maintaining a
healthy, safe and secure working environment; Working within the framework of the club’s policies
and procedures.
Required and desirable qualities: Experience of working with 4 to 11 year olds; Experience of
administration; Experience of working in a supervisory or management capacity; Delivering equal
opportunities in a play setting; Awareness of needs of children and families; Appropriate Level 2 or
3 qualification; Current Paediatric First Aid Certificate; Appropriate child protection training; Food
Hygiene Certificate; Ability to provide and facilitate safe and creative play; Ability to work as a
team member and demonstrate leadership skills; Good communication skills; Ability to work on
own initiative, using judgement and common sense; Good knowledge of the EYFS Framework;
Must have good knowledge of Safeguarding child; Enhanced DBS check; At least 2 years
experience of working in a childcare setting; Experience of working within a play-based setting;
Experience of budgeting; Ability to use IT based resources to support play and club administration;
Current driving licence.
To apply
For further information please contact RB Active Director - Ryan Bradley
E. enquiry@rbactivecare.co.uk
T. 0121 695 1394
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Nursery Practitioner and Specialist One to One SEND Support
Happy Valley Preschool, West Bromwich
Hours: Working on a shift pattern anywhere between 8am to 6pm, 5 days a week, amounting to
30-40 hours a week. Overtime may be available.
Working Days: Monday to Friday
Contract type: Full time, permanent.
Location: West Bromwich Community Centre, Gayton Road, West Bromwich B71 1QS
Salary: £6.56 - £8.91 per hour
Qualification: Level 3 Childcare qualification, or be about to qualify
Experience: Nursery Practitioner for at least one year (preferred)
Start date: To be confirmed - Immediate starts available.
Happy Valley Preschool is an ‘Outstanding’ rated OFSTED nursery that has been established for
almost 30 years. Employer is looking for enthusiastic, qualified, and caring Nursery Practitioners.
This is an excellent opportunity to join a well-established nursery that is focused on encouraging
children’s development, learning through fun and engaging play. You will be working with a very
experienced and dedicated team in a caring, family friendly and stimulating environment. For this
role you will: Be required to keep records of your key children's development and share this with
parents; Ensure that good standards of safety, hygiene and cleanliness are maintained at all
times; Be responsible for the health and safety standards appropriate for the needs of young
children; Adhere to Happy Valley Preschool’s policies and procedures; Meet legislative
requirements and follow the education curriculum, delivering standards which ensure highest
possible inspection grading. You will need to be flexible as you could be working on a shift pattern
anywhere between 8am to 6pm, five days a week (Monday to Friday), amounting to 30-40 hours a
week (overtime may be available). The benefits available include: Company pension, flexible
schedule, on-site parking, free uniform, In house training for Continuous Professional
Development; flexible working hours, employee discount. Education: Level 3 in any Childcare
Course. Experience: Nursery practitioner: 1 year (preferred). Licence / Certification: Full and
relevant Level 3 qualification (preferred), Enhanced DBS / on the Update Service (preferred),
Paediatric First Aid (desirable), Safe Guarding (desirable), Fire Safety (desirable), Food Safety
(desirable). Applicants must have a good knowledge and understanding of child development,
OFSTED welfare requirements, Safeguarding and Early Years Framework Standards.
To apply
Email your CV with a covering letters to: westbrom@stn4u.com.
Call 0121 588 6211 for any queries or questions.
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Nursery Nurse
Happy Days Nursery, West Bromwich
Hours: 20 hours, term time only. Shift pattern between 8am and 6pm.
Working Days: Negotiable over 3 or 5 days
Contract type: Part time, permanent
Location: Wood Lane Community Centre, 157 Wood Lane, West Bromwich B70 9PT
Salary: Up to £8.91 per hour
Qualification: Level 2 or L3 Childcare qualification is necessary
Experience: Some experience working within a childcare setting is desirable
Start date: To be confirmed
This role provides an exciting opportunity for the right candidate to work within a small team based
within Wood Lane Community Centre. As a Nursery Nurse you can expect a competitive salary,
excellent training and development, as well as a caring and passionate place to work. Your role
will involve promoting positive relationships with parents, children and colleagues, ensuring health,
safety and the wellbeing of the children at all times. Being a key person you will be carrying out all
related responsibilities in building relationships with a small group of children and their families
according to the EYFS. As this is a community-based setting you must demonstrate a commitment
to support, wherever possible, the wider community development aims of the organisation and to
foster the same attitudes within your team. This role will require a DBS check at enhanced level to
be obtained, as well as registering with the OFSTED online service.
To apply
To request a job application pack contact: Claire Foster – Nursery Manager
Tel: 0121 525 2662
Email: Claire.foster@ggce.co.uk
Closing date: Friday 21st May 2021
Interviews will be held: Week commencing 24th May 2021
Anticipating a large number of applications will be received, employer states that only shortlisted
candidates will be notified. If you do not receive a reply to your application within 3 weeks, your
application has not been shortlisted.
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Pre-School Practitioner
West Smethwick Enterprise, Smethwick
Hours: 30 hours per week, term time only. Flexibility is essential
Working Days: Monday – Friday, 8.30am – 3.00pm
Contract type: Part time, permanent.
Location: Working in one of 4 pre-schools within the Smethwick area
Salary: National Minimum Wage
Qualification: Full and relevant Level 3 qualification or above, English and Maths GSCE Grade C
or above is desirable
Experience: Experienced pre-school practitioner
Start date: As soon as possible
West Smethwick Enterprise is seeking to appoint qualified and experienced pre-school
practitioners to provide high quality early years provision in one four pre-schools within the
Smethwick area. You will be given the opportunity to play a key role in the on-going success of
this organisation. As a professional practitioner you will be responsible for providing the best
possible standards of care and education, as well as ensuring the environment is safe and secure
and where the children are valued as individuals. You will be responsible for ensuring children
have access to learning opportunities and provide learning activities which are educational,
stimulating and fun whilst following policies and procedures and referring any matters to the
Manager, Deputy Manager or Senior staff. You will follow closely the development and progress of
your key children, along with developing strong professional working relationships with the parents
and communicating about the child’s development on a daily basis. Applicants must: Follow
instructions from the team leader and learn from other team members; Have a willingness to learn
new skills; Possess excellent communications skills with children and adults; Have the ability to
work as part of a team as well as using own initiative; Be able to maintain the high standards and
commitment of the organization; Follow the organisations policies and procedures, ensuring the
safety and safeguarding of children and other service users at all times; Have an understanding of
confidentiality; Be reliable and have good attendance; Have a genuine passion for working with
children and their families. This post is eligible for an enhanced DBS check and applicants must
be able to complete this check. Two satisfactory references are also essential.
To apply
For further details and an application pack, email Harpreet Bachra on: h.aujla@wsenterprise.co.uk
and include an up to date CV within your email.
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Deputy Nursery Manager – maternity contract
Happy Days Nursery, West Bromwich
Hours: 40 hours per week working between 8am and 6pm.
Working Days: Monday to Friday
Contract type: 9-12 month maternity contract
Location: Wood Lane Community Centre, 157 Wood Lane, West Bromwich B70 9PT
Salary: Competitive pay
Qualification: NNEB or BTEC Nat Dip or CACHE Dip in Childcare or NVQ Level 3 or SVQ
Experience: At least 3 years occupational experience working and caring for children under 5
within a nursery environment. At least 1 year with current experience in a supervisory role.
Start date: Monday 21st June 2021
Happy Days Nursery in West Bromwich require a Deputy Nursery Manager to join their team.
Employer offers: Excellent in-house training opportunities; Small friendly team; Small, nurturing
and community based setting. The nursery is based in Wood Lane Community Centre not far from
the centre of West Bromwich and caters for children aged from 2-5years. The Nursery room is
self-contained and based around the natural and awe inspiring curiosity approach. As Deputy
Manager, along with the Manager, you have responsibility for the nursery and staff within it,
ensuring they are performing to the highest standards. As a keyworker, you will ensure every
individual child's needs are met and ‘Speak Up’ against practices that don't support safeguarding
or the core values of the nursery. You will be required to: Work with the manager to market and
sell the nursery and be a key point of contact at the beginning or end of each day; Support the
manager with office-based duties; Get to know the families at the setting to create a trusting
rapport with parents and be able to manage parental complaints/concerns in an efficient timely
manner; Identify SEN/ASL needs and support parents accordingly. You must: Embrace and
promote the Standards of Excellence in every part of your role; Take pride in the nursery’s
planning, observation and assessment procedure; Challenge any behaviours or practices that go
against expectations. Alongside the manager you must ensure that the nursery receives excellent
outcomes in internal audits and those of external authorities such as Ofsted, CI, CIW. In addition
you will: Support the Manager to create a setting that is clean and welcoming, with well-kept
educational resources; Monitor children's observations to ensure that they are detailed, reflective
and provide developmentally challenging next steps; Support the manager to manage the team
keeping them motivated whilst also addressing any issues. You will need to demonstrate a
passion to deliver high quality childcare and exciting learning opportunities.
To apply
To request a job application pack contact: Claire Foster – Nursery Manager
Tel: 0121 525 2662
Email: Claire.foster@ggce.co.uk
Closing date: Friday 21st May 2021
Interviews will be held: Week commencing 24th May 2021
Anticipating a large number of applications will be received, employer states that only shortlisted
candidates will be notified. If you do not receive a reply to your application within 3 weeks, your
application has not been shortlisted.
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1 Full time Practitioner vacancy in Toddler Room
1 Full time Practitioner vacancy in Pre-School Room
Explorers Daycare, Cradley Heath
Hours: Full time working between 7.30am and 6pm.
Working Days: Monday to Friday – Shifts (flexibility essential)
Contract type: Full time, permanent
Location: 20 St. Anne's Road, Cradley Heath B64 5BS
Salary: National Living Wage
Qualification: A qualification relevant to the role is required
Experience: Experience relevant to the role is required
Start date: ASAP
Principal Responsibilities: Attending to the welfare, physical and emotional needs of the children;
Preparation and organisation of play activities with regard to the age of the children attending the
sessions and the site environment; Supervision and control of individual children or groups of
children; Liaison with parents/carers concerning their child’s welfare and also to liaise with the
nursery staff. Main Duties: Working with individuals or groups of children in their activities, e.g.
storytelling, art, craft, play activities and singing; Supervision of children during nursery sessions;
Attending to the general welfare of children; Ensuring that parents/carers of sick children are
informed; Encourage acceptable standards of hygiene; Provide emotional support to distressed
children; Organising, washing and cleaning of tables, equipment, play areas, aprons, etc. during
nursery sessions; Assisting with the monitoring, control and maintenance of materials and
equipment; Maintenance of necessary records as required; To participate in the nursery staff
development events as required; To follow safeguarding policies and procedures at all times,
including recognising the signs of abuse and know what actions to take; To deal with emergency
situations which might place a child at risk; To promote the principles of the UN Convention on the
Rights of the Child; Liaising with other staff, parents and carers to provide a holistic approach to
the needs of children; Any other relevant duties commensurate with the grade and nature of the
post, as determined by the Manager.
To apply
For further details and an application pack contact: kelly@littleexplorersdaycare.co.uk and include
an up to date CV within your email.
To further discuss the job opportunity call: Amy, Sophie or Kelly on: 01384 412197.

pg. 6

Qualified Early Years Level 3 Practitioner
5 Star Nursery, Great Barr
Hours: 37.5 hours per week, working between 7.30am and 6.30pm.
Working Days: Monday to Friday
Contract type: Full time, permanent
Location: Hildarose House, 2/4 Ennerdale Road, Great Barr B43 5NP
Salary: National Living Wage
Qualification: NNEB, BTEC, NVQ3, EYE, or equivalent childcare/teaching qualification
Experience: Previous experience with children ages 0-5 years is required, and a Paediatric First
Aid certificate is preferred
Start date: ASAP
An Excellent opportunity has now arisen for a Qualified Early Years Practitioner (Level 3) to join
this well-established nursery team in Great Barr. 5 Star Day Nursery is an OFSTED rated ‘Good’
and are offering an exciting opportunity for individuals to join the company and contribute to a
high-quality caring environment for children. You will need to: Have a NNEB, BTEC, NVQ3, EYE,
or equivalent childcare/teaching qualification; Work as a member of the staff team, working within
the company policies and procedures; Ensure high standards of care and education; Work flexibly
to meet the needs of the children; Communicate effectively and professionally with children,
parents and staff; Have a working knowledge of the EYFS, planning and assessment systems;
Take an active role ensuring the Safeguarding and Health and Safety of all the children and staff.
Your responsibilities will include: To maintain the environment, assisting with the care and
maintenance of all toys and equipment; To attend team/staff meetings and be actively involved in
company training. Previous experience with children ages 0-5 years is required, and a Paediatric
first aid certificate is preferred. The nursery is looking for someone who has the passion and
attitude for working with children and would like to further develop their career. Appointment to this
position will be subject to a successful DBS check.
To apply
For further details and an application pack, contact Kirsty Henderson – 5 Star Great Barr Manager:
Email: kirsty@5stardaynursery.co.uk
To discuss the job opportunity further call: 0121 448 3181
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Learning Support Assistant Level 2
Moat Farm Infant, Oldbury
Hours: 27.5 hours per week term time only
Working Days: Monday to Friday
Contract type: Part time, temporary contract: Required 2nd September 2021 until 22nd July 2022
in the first instance
Location: Moat Farm Infant School, Brookfields Road, Oldbury B68 9QR
Salary: Band B SCP 2-4 (£18,198 - £18,933) pro rata (Actual salary £11,756 - £12,231) (£9.43 £9.81 per hour) plus a Living Wage supplement to £9.50 per hour, payable from 1 April 2021
Qualification: Minimum of NVQ Level 2 qualification
Experience: Experience of: Working in an educational establishment; Supporting children in KS 1
Start date: Required 2nd September 2021
Moat Farm Infant School is looking to appoint a reliable, motivated and enthusiastic person to
work within the Key Stage 1 team. The appointed person will provide general classroom support in
KS1 and will need to be numerate and have good literacy and communication skills. They will also
be working under the direction of the Senior/Principal Supervisory Assistant to supervise children
during the school lunch time. They will also need to have a genuine desire to work with Infant aged
children. Candidates should have the following qualities and experience: Minimum of NVQ Level 2
qualification; Of working in an educational establishment; Of supporting children working in KS 1.
The successful applicant will be required to undertake an enhanced DBS check.
To apply
Application forms and job descriptions are available online from:
www.wmjobs.co.uk/job/93405/learning-support-assistant-level-2-moat-farm-infant/, on the school
website: www.moatfarm-inf.sandwell.sch.uk, or by email: Jayne.davis@mfi.school.
Applications should then be returned to the school office.
Contact the school office if you require further information or if you wish to arrange a visit to the
school.
Closing date: Wednesday 19th May 2021 at 12 noon
Shortlisting date: Friday 21st May 2021
If you do not hear by 9am on Monday 24th May 2021 you have not been successful in your
application
Interviews: Wednesday 26th and Thursday 27th May 2021
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Learning Support Practitioner Level 3
St Mary Magdalene C of E Primary, West Bromwich
Hours: 30 hours per week, term time only plus 5 training days
Working Days: Monday to Friday
Contract type: Permanent
Location: St Mary Magdalene C of E Primary School, Stanway Road, West Bromwich B71 1RP
Salary: Band D, SCP 9-17 £20,903-£24,491 pro rata (£10.83-£12.69 per hour) (actual £15,057£17,642)
Qualification: NVQ Level 3 in Childcare, BETC or NNEB
Experience: Experience of working with Primary/Secondary children
Start date: From September 2021 (or earlier if possible)
Required from September 2021 (or earlier if possible)
The Governors at St Mary Magdalene C of E Primary School are seeking to appoint an energetic
and highly motivated Learning Support Practitioner for this small, family orientated school. The
successful applicant will have outstanding classroom support skills, high expectations and should
have a good understanding of the EYFS curriculum. They should also be: Focused on supporting
in innovative and creative ways; Committed to the school values, the children, parents and the
community; A clear thinking, aspirational and organised practitioner who demonstrates emotional
intelligence; An excellent practitioner who is keen to learn and develop; Able to engage, motivate
and inspire the pupils through the delivery of quality teaching and learning activities; Able to
communicate effectively with pupils, parents, carers and colleagues; Passionate about creating a
truly inclusive environment where children feel safe and secure. In return employer offers: A tight
knit community of supportive, hardworking staff, governors and parents; Children with a thirst for
learning and friendly children who are keen to learn; An inclusive and nurturing school, committed
to developing the potential of all staff and children; Opportunities for continued professional
development. Additional experience / qualifications: Knowledge and understanding of Equal
Opportunities; Knowledge of Health and Safety issues; Knowledge and understanding of the
Children Act; An understanding of child development and appropriate levels of childcare.
To apply
Due to COVID restrictions, visits in person are limited to those who are shortlisted only. However,
candidates are invited to view the school website or visit WM Jobs on:
www.wmjobs.co.uk/job/92866/learning-support-practitioner-level-3-st-mary-magdalene-c-of-eprimary/. Employer would also be happy to arrange a phone conversation with a member of the
Senior Leadership Team if candidates have any questions. Application packs are available directly
from the school or via email: lisa.vale@st-marymagdalene.sandwell.sch.uk
NB. Employer reserves the right to close the vacancy before the advertised date if a large number
of applications have been received.
Closing date: 18th May 2021 at 12 noon
Interviews: 21st May 2021
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SEND Learning Support Assistant Level 2
Moat Farm Infant, Oldbury
Hours: 27.5 hours per week term time only
Working Days: Monday to Friday
Contract type: Fixed Term contract to 22/07/2022 (Subject to SEND Funding)
Location: Moat Farm Infant School, Brookfields Road, Oldbury B68 9QR
Salary: Band B SCP 2-4 (£18,198 - £18,933) pro rata (Actual salary £11,756 - £12,231) (£9.43 £9.81 per hour) plus a Living Wage supplement to £9.50 per hour, payable from 1 April 2021
Qualification: Minimum of NVQ Level 2 qualification
Experience: Previous experience of supporting children with SEN particularly social, emotional
and mental health needs
Start date: Thursday 2nd September 2021
Moat Farm Infant School is looking to appoint a reliable, motivated and enthusiastic person to
work within this very effective school. The appointed person will provide 1:1 support for children in
school with SEN. They will be working under the direction of the class teacher and SENCO. They
will also need to have a genuine desire to work with infant aged children. You will be a resilient
person who is looking for a challenge in providing great support in this 1:1 role. This may be
supporting teaching in the classroom and also out of the classroom through intervention work.
Candidates should have the following qualities and experience: Minimum of NVQ Level 2
qualification; Previous experience of supporting children with SEN particularly social, emotional
and mental health needs; Ability to maintain a calm and constructive approach when dealing with
challenging situations; Use positive and effective behaviour management strategies; Possess
excellent communication and interpersonal skills; Excellent attendance and punctuality;
Experience of working in a school setting and working within a team; Experience of supporting
children working in EYFS and KS1; Experience of supporting children with Special Educational
Needs; Team teach/ Mappa trained is desirable. The successful applicant will be required to
undertake an enhanced DBS check.
To apply
Application forms and job descriptions are available online via:
www.wmjobs.co.uk/job/93386/send-learning-support-assistant-level-2-moat-farm-infant/, the
school website: www.moat.farm-inf.sandwell.sch.uk or by emailing: Natalie.skidmore@mfi.school
If you require further information you can contact the school office on: 0121 552 1885 (Option 2).
Closing Date: Friday 4th June 2021 at 12pm
Shortlisting: Monday 7th June 2021
Interviews: Tuesday 15th June 2021
If you do not hear back by the end of the day on Tuesday 8th June 2021 you have not been
successful in your application.
.
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Early Years Educators
Angels Day Nursery, Great Barr
Hours: To be confirmed, depending on current vacancies
Working Days: Monday to Friday, as above
Contract type: To be confirmed, as above
Locations: 810 Walsall Road, Great Barr B42 1EU
627 Walsall Road, Great Barr B42 1EH
Salary: Undisclosed
Qualification: Depends on current vacancies
Experience: Previous experience of working with children
Start date: To be confirmed
If you are looking for a job in childcare, an exciting challenge, or your current career is not fulfilling
you or going in the direction that you had hoped, why not consider working for Angels Day
Nursery. Angels have a wide range of career opportunities in childcare to both challenge and fulfil
your working life. Employer is always looking for dedicated, committed and experienced Early
Years Educators at every level. No matter if you have worked in the childcare environment for
many years, or are simply looking to start a new chapter in your career path Angels would
encourage you to apply.
To apply
For more information visit the Angels Day Nursery website: www.angels-nursery.com/
To apply use the ‘Careers at Angels’ dropdown link from ‘Our Nurseries’:
www.angels-nursery.com/careers-at-angels.
Complete the short form and attach your up to date CV.
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Learning Support Practitioner Level 3 (Early Years)
Moat Farm Infant, Oldbury
Hours: 35 hours per week, term time only
Working Days: Monday to Friday
Contract type: Permanent
Location: Moat Farm Infant School, Brookfields Road, Oldbury B68 9QR
Salary: Band D SCP 9 - 17 (£20,903 - £24,491) pro rata (Actual salary £17,187 - £20,226)
Qualification: Minimum of NNEB/BTEC/NVQ Level 3 qualification in Childcare Early Years
Experience: Minimum of 2 years working in a key worker role within a nursery setting
Start date: Thursday 2nd September 2021
Moat Farm Infant School is looking to appoint a reliable, motivated and enthusiastic person to
work within their very effective nursery team. The appointed person will act as a key person to a
group of children working in partnership with parents and carers. They will also need to have a
genuine desire to work with nursery children who are aged between 2 and 4 years old and
contribute to the high-quality caring environment. Candidates should have the following qualities
and experience: Minimum of NNEB/BTEC/NVQ level 3 qualification in childcare Early Years;
Minimum of 2 years working in a key worker role within a nursery setting; Have a secure
understanding of how children learn and child development for 0-5 years; Fantastic interpersonal
skills; being able to communicate with children, colleagues and parents/carers; Good
organisational, record keeping and planning skills; Experience of making assessments for children
and sharing progress with parents/carers; Good knowledge of Phase one phonics and helping
children to develop language skills; Work within the school’s policies and procedures for
Safeguarding and Health & Safety; Full Paediatric First Aid certificate is desirable. The successful
applicant will be required to undertake an enhanced DBS check.
To apply
Application forms and job descriptions are available online at:
www.wmjobs.co.uk/job/92865/learning-support-practitioner-level-3-early-years-moat-farm-infantschool/, on the school website: www.moatfarm-inf.sandwell.sch.uk or you can email:
jayne.davis@mfi.school
Application forms should then be returned to the school office. You can contact the school office if
you require further information or if you wish to arrange a visit to the school.
Closing date: 12 noon Thursday 20th May 2021
Shortlisting date: Friday 21st May 2021
If you do not hear by 4pm on Friday 21st May you have not been successful in your application.
Observation: Thursday 27th May 2021
Interview: Friday 28th May 2021
.
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Careers
Twinkle Toes Private Day Nursery & Preschool, Stourbridge
Location: 44 New Road, Stourbridge DY8 1PA
Careers
Are you a hard-working, dedicated, caring individual interested in childcare jobs in Stourbridge?
You would be joining a long-standing team at an exceptional nursery where staff really do care for,
and nurture, their charges. This employer has a strong interest in ongoing training to ensure their
standards remain high and good practice is embedded throughout all they do. Benefits: Thriving
nursery established in 2003; Low staff turnover; Ongoing training opportunities; OFSTED
approved nursery & preschool; Open all year round. The nursery is divided into age groups so
each child can receive the type and level of attention and care they need. Each room features a
wealth of age-appropriate activities and facilities to help promote wellbeing, security and learning,
so you will have access to the resources necessary to fulfil your role. They also run Holiday Clubs
for older children aged between five and 12 years.
To apply
If you’re interested in joining this committed team call 01384 393769 for an informal chat and to
book a visit to see the nursery in action. Alternatively, send an up to date CV with a covering letter
to twinkletoesnursery@hotmail.co.uk.
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Learning Support Assistant Level 2
Ferndale Primary School, Great Barr
Hours: 27.5 hours per week, term time only
Working Days: Monday to Friday
Contract type: Part time, temporary – SEN Funded for 1 year
Location: Ferndale Primary School, Ferndale Avenue, Great Barr B43 5QF
Salary: Band B SCP 2 to 4 £11,756 to £12,231 per annum (£9.43 to £9.81 per hour plus a Living
Wage supplement to £9.50 per hour, payable from 1 April 2021)
Qualification: NVQ Level 2 in Childcare or equivalent
Experience: Experience of working with Primary children
Start date: To be confirmed
The Governors wish to appoint an energetic and committed Learning Support Assistant for this
large, expanding primary school. The school is well-staffed, with highly qualified support staff who
participate actively in the life of the school, including through appraisal. The successful applicant
will have good classroom support skills, high expectations, standards and will be part of a friendly
and hardworking team. They will be someone who can have a flexible approach to working with
children. The school is fully focused on raising standards through bespoke CPD, whilst ensuring
the effective development of the whole child. Employer is looking for someone who is: Focused on
supporting in innovative and creative ways; Committed to school values, the children, parents and
the community; A clear thinking, positive, aspirational and organised practitioner who
demonstrates emotional intelligence. Qualifications and experience: NVQ Level 2 Childcare or
equivalent qualification; Experience of working with Primary children; Knowledge of Safeguarding;
Knowledge and understanding of Equal Opportunities; Knowledge of Health and Safety issues;
Experience of working with children with SEND. This school is committed to safeguarding
procedures. Employer encourages you to be your authentic self in school, where you will feel safe
and respected.
To apply
Informal ‘visits’ are warmly welcomed and encouraged – contact the school on: 0121 357 3326 or
email: Pauline.grant@ferndale.sandwell.sch.uk. Depending upon the number of applicants, this
may be virtual.
The application form and a job description are available at: www.wmjobs.co.uk/job/92864/learningsupport-assistant-level-2-ferndale-primary-school/
Application closing date: Sunday 23rd May 2021
Interviews and observations will be held during weeks commencing 24th May and 8th June 2021
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Learning Support Practitioner Level 3 – maternity cover
Ferndale Primary School, Great Barr
Hours: 27.5 hours per week, term time only
Working Days: Monday to Friday
Contract type: Part time temporary – Maternity leave cover
Location: Ferndale Primary School, Ferndale Avenue, Great Barr B43 5QF
Salary: Band D SCP 9 to17 £13,803 to £16,242 per annum
Qualification: NVQ Level 3 in Childcare, BETC or NNEB
Experience: Experience of working with Primary/SEN children in mainstream school
Start date: To be confirmed
Fixed term due to cover for staff maternity absence
The role may be based in one of the ‘Learning Zones’ working with children with ASD and complex
communication needs, or with 1:1 children in classrooms. The Governors wish to appoint an
energetic and committed Learning Support staff member for this large primary school. You will join
highly qualified support staff who participate actively in the life of the school, including through
appraisal. The successful applicant will have good classroom support skills, high expectations and
will be part of a friendly and hardworking team. They will have a good understanding of working
with children with SEND and a flexible approach to working with children. This school is fully
focused on raising standards through bespoke CPD, whilst ensuring the effective development of
the whole child. Employer is looking for someone who is: Focused on supporting in innovative and
creative ways; Committed to the school values, children, parents and community; A clear thinking,
positive, aspirational and organised practitioner who demonstrates emotional intelligence. The
school is committed to safeguarding procedures. Employer encourages you to be your authentic
self in school, where you will feel safe and respected. Qualifications and experience: NVQ Level 3
in Childcare, BETC or NNEB; Experience of working with Primary/SEN children in mainstream
school; Experience of supporting 1:1 children with SEN desirable; Knowledge and understanding
of Equal Opportunities Knowledge of Health and Safety issues, including safeguarding;
Knowledge and understanding of the Children Act Knowledge of the National Curriculum.
To apply
Informal ‘visits’ are warmly welcomed and encouraged – contact the school on: 0121 357 3326 or
email: Pauline.grant@ferndale.sandwell.sch.uk. Depending upon the number of applicants, this
may be virtual.
The application form and a job description are available at: www.wmjobs.co.uk/job/92757/learningsupport-practitioner-level-3-ferndale-primary/
Application closing date: Sunday 23rd May 2021
Interviews and observations will be held during weeks commencing 24th May and 8th June 2021
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(Bank Team) / various hours and days
Unicorn Nursery, Tipton / Oldbury
Hours: Full time (40 hours per week) and part-time positions are available
Working Days: Monday to Friday, between the hours of 7.30am to 6.00pm
Contract type: Bank staff
Locations: 131 High Street, Princes End, Tipton DY4 9JE
Shelsley Avenue, Oldbury B69 1BP
Salary: Meets Minimum Living Wage
Qualification: Relevant to the role
Experience: Relevant to the role
Start date: To be confirmed
Employer is looking for new practitioners, both qualified and unqualified, to join their team. This
small family business offers masses of career opportunities at their two nurseries in Oldbury and
Tipton. You will need to be cheerful, have a love of children, be a great team player, be friendly,
but above all, be professional. To apply you will need to be over 17, and have a clear DBS Check.
Current vacancies are: Full-time (40 hours per week), part-time positions working between the
hours of 7am to 6pm, part time positions working 7am to 9.30am and/or 4.00pm to 6.00pm and
bank-team lunch/absence cover. A certain amount of flexibility may be possible.
To apply
Download the application from the nursery website: http://unicornnursery.co.uk/looking-for-a-job/.
Complete the application form and return by e-mail to: info@unicornnursery.co.uk.
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Careers at Rowley Village Nursery
Rowley Village Nursery, Rowley Regis
Hours: To be confirmed, depending on vacancies available
Working Days: Monday to Friday, between the hours of 7.00am to 6:30pm
Contract type: Depending on vacancies available
Locations: 1A Carlyle Road, Rowley Regis B65 9BQ
Salary: Undisclosed
Qualification: Childcare qualifications relevant to the role available
Experience: Previous experience of working with children
Start date: To be confirmed
The experienced and qualified childcare team at Rowley Village are central to the quality of care
offered to the children. All staff must share the nursery vision of providing the best day nursery
facilities possible. Rowley Village Day Nursery has been caring for local children for 15 years and
is committed to providing high quality childcare and education in a safe, secure and stimulating
environment with great emphasis placed on learning through fun. This children’s nursery is
registered for 66 children aged from 6 weeks to 5 years. The building, as well as being on one
floor, is purposely designed to provide both full time and part time places for children. Rowley
Village Nursery accepts their responsibilities for good equal opportunities practices and work
together towards a positive approach and a culture of fairness and equal treatment for all.

Bank staff
If you enjoy helping children play and learn, and are you looking for a rewarding role with flexibility,
this could be just what you're looking for. Employer is looking for Level 3 or Level 2 Childcare
qualified staff to cover holidays, sickness and any other staff absences.
For further information call the Nursery Manager on 0121 561 5513.
To apply
If you interested in joining the team send your CV to: Rowley Village Nursery, 1A Carlyle Road,
Rowley Regis B65 9BQ. For further information call the Nursery Manager on 0121 561 5513
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Nursery Room Manager / Room Leader
Busy Bees, Dudley
Hours: 40 hours per week
Working Days: Monday – Friday between the hours of 07:30 to 18:00
Contract type: Full time, permanent
Location: 7 Manderston Close, Dudley DY1 2TZ
Salary: Competitive
Qualification: NNEB or BTEC Nat Dip or CACHE Dip in Childcare or NVQ level 3 or SVQ
Experience: 2 years previous experience working and caring for children under 5, ideally within an
early years setting. Passion to deliver high quality childcare and exciting learning opportunities
Start date: To be confirmed
Busy Bees in Dudley are looking for a Nursery Room Manager / Room Leader to join their team
working part-time (40 hours per week). Employer offers: Childcare provision with discounts;
Excellent in-house training, virtual learning and career progression; Exclusive access to UP*; Busy
Bees unique early years learning programme; Retail Discounts Scheme via an online benefits
portal; Global exchange programme (short term secondment to another country). This nursery
benefits from home-from-home rooms in a quiet residential setting. It has a car park and good
road and transport links. You will be joining in their mission to give every child the best start in life;
and deliver high quality childcare and exciting opportunities for learning. As a Nursery Room
Manager you will manage a team of individuals and will guide and support them by role modelling
your knowledge and best practice. As a Manager of the room you have overall responsibility for
your room and staff within it, ensuring they are performing to the highest standards. As a
keyworker you will ensure every individual child’s needs are met, make ‘Safeguarding’ children
your priority and ‘Speak Up’ against practices that don’t support safeguarding or the nursery’s core
values. You will be required to: Get to know the families at the setting and attend parents’
evenings; Update parents on their child’s day and development; Support parents with any
SEN/ASL needs. It is important to embrace and promote Standards of Excellence in every part of
your role, take pride in your planning observation and assessment procedure, adhere to childcare
policies and be a key player to ensure the nursery receives excellent outcomes in internal audits
and those of external authorities such as Ofsted, CI and CIW. Your Qualifications and experience:
NNEB or BTEC Nat Dip or CACHE Dip in Childcare or NVQ Level 3 or SVQ; Previous experience
working and caring for children under 5, ideally within an early years setting; Passion to deliver
high quality childcare and exciting learning opportunities.
To apply
Apply online at: www.busybeeschildcare.co.uk/current-vacancies
Job location: Dudley. Reference: APR20212240
Closing Date: Tuesday 18 May 2021
Employer reserves the right to close a job prior to the initial closing date.
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Yew Tree Centre, Redwood Road, Walsall
Hours: To be confirmed / depends on what vacancies are available
Working Days: The centre is open Monday to Friday, 7am to 6pm, 51 weeks of the year (except
Bank Holidays)
Contract type: To be confirmed / depends on what vacancies are available
Location: Yew Tree Centre, Redwood Road, Walsall WS5 4LB
Salary: Rates of pay will be discussed at interview
Qualification: Suitable qualifications in Early Years Development or equivalent relevant to the role
Experience: Previous experience of working with children
Start date: To be confirmed
Qualified applicants must hold suitable qualifications in Early Years Development or equivalent.
Health and Social Care qualifications are not acceptable for an Early Years position. Candidates
have to be self-motivated, happy, friendly, and determined, work well as part of a team and be
committed to delivering only the highest standard of childcare. You will have a good understanding
of the EYFS and OFSTED standards, and have previous experience working in an early year’s
environment, planning appropriate activities and providing a stimulating environment for the
children. You must be aware of, and follow, all safeguarding, company and child protection
policies and procedures.
To apply
All applications are dealt with at Head Office DO NOT phone the Nursery Direct.
It is a requirement of OFSTED and Safeguarding that all applicants complete an application form.
If you have a CV send it to the employer at: jobs@littlesaplingscc.co.uk so they know they can
expect your application form.
Visit the employers’ website: http://www.littlesaplings.co.uk/yew-tree-centre.php
Complete the Online form, remember to click on the ‘I am not a robot’ bit and wait for the tick to
turn green before submitting the form. Alternatively, download, complete and return the application
form, this is available in Word or pdf format. If that is a problem email the employer and they can
send it to you in a different format.
Return your application by email to: jobs@littlesaplingscc.co.uk, or post to the Head Office
address on the front of the form. DO NOT hand it in at one of the centres. Possible candidates will
be contacted by phone.
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